The Canons Ultimate Guide to...

we're keeping this one simple.

The 1L
Recruit.
Edmonton & Calgary:
Due 1/28 @11:59PM
Recruitment period: 2/16-2/19
Call Day: 2/19 @5PM+
Toronto:
Due 2/5 @5PM ET
Interviews: 3/2-3/4
Call Day: 3/4 @5PM+

Editor's Note.
You probably already read (OR SHOULD READ) our article in the official January/February
issue, but this is the full meal deal. The portal's also open now! Since the portal closes on January
28 and the actual recruit runs from February 16 to 19, we’re able to also tie all our advice to specific
dates.
So! Take this as a general guide to the recruit in terms of timelines, what to expect, and
approaches you could take to go about participating. There’s no right way to do the recruit to
ensure you get a job, but we’ll get into some things you should definitely avoid and other important
things to keep in mind below.
Like before, we’ve divided our wisdom into a wide range of categorized, roughly chronological
topics. Look through the headings to see what you want to read/hear/know about most. Same
disclaimer applies: we’re focusing on the Alberta recruit for the purposes of this article, but the
same general advice follows for similar recruits elsewhere in Canada.
We’re condensing this into the Battle CAN of 1L Recruit Guides, so let’s get straight to the point.
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1L RECRUIT CHECKLIST:
Made an appointment with Laura, Pat, or
Bruce from your Career Services Office?
List of Firms you're applying to?
Law-Ready/CSO edited Resume?
Cover letters for each firm?
Interview Prep?
Spoke to CSO, friends, classmates, or
upper years if in need of help?
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How the recruit works.
Generally:
For the purposes of this issue, we’re going to
move forward on the assumption that you’ve
chosen to participate in the recruit. If you’re still
debating, check out our “What to Expect When
You’re Expecting...to Participate in the 1L Recruit”
feature in our January/February issue.
How the recruit works (generally)The general
timeline for the 1L recruit this year, once again, is:
January 19: Application portal opens
January 28: Application portal closes
February 16: Interviews start
February 19: Interviews end; offers (as phone
calls) go out at 5:00 PM
Keep these in mind and maybe mark them
down in your Google Calendar/bullet journal/what
have you. Once the portal closes, it’s closed for
good.
Once you submit your applications, you might
get calls to schedule interviews quickly—as in,
maybe 10-15 minutes after you submit. Keep your
ringer on and watch for emails to schedule
interviews.
On that note, too, don’t wait to send in your
applications. Many firms (not all, but many) look at
applications on a rolling basis. That means they
view applications as they come in instead of
waiting for the portal to close. If you wait too long,
you might submit your application after the firm
has already given out all their interview slots.

Résumé:
You should have your résumé together or
pretty close to it by now. Since it’s getting down
to the wire, you should be in your final stages of
resume prep: reading it over for typos, making
sure the correct contact information is on it, and
that the formatting isn’t wacky. Name the file
something recognizable and keep it somewhere
safe.
NOTE: BOOK AN APPOINTMENT WITH
CAREER SERVICES AND HAVE THEM LOOK
OVER YOUR RÉSUMÉ AND COVER LETTER.

If you think you can just “send off what you
have,” you’re technically not wrong, but the
Career Services Office has so much more
experience than any of us do with what
recruiters expect and what will instantly get your
application tossed in the Rejects pile.
There are certain formatting things you may
not know about for résumés, and you might get
lucky and just know what to do, or...you might
not. Like...personal interests. Those are not
normally something you put on a résumé,
because in a lot of other industries no one cares.
But they do in law.
TL;DR: SEE CAREER SERVICES AND USE
THEIR EXPERTISE.
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Cover letter:

Scheduling interviews:

Again: you should be in your final stages for
this. At the very least you should have a base
letter that you can work on for the firms you
want to apply to. Make sure the contact
information is correct, that the letters are
addressed to the correct people and formatted
correctly, and that you address the correct firm
throughout the entire letter. These are all
common mistakes that you will not make because
we told you about them. *finger guns*
Otherwise, you probably know how to write a
cover letter.

Firms will reach out to schedule interviews
with you any time from when you submit your
application to right before interviews begin
(potentially). They can’t interview you before
February 16, but they can contact you to schedule
interviews whenever they’d like.

We have faith in you. But...
AGAIN: SEE CAREER SERVICES!!!
They’ll be able to make sure those mistakes
are nowhere to be found in your package. And if
by chance you think you know how to write a
cover letter but don’t, they can help you out on
that front.

Deciding where to
apply:
By this time, your research should be well on
its way. Maybe you’ve called articling students;
maybe you’ve researched firm websites; maybe
you’ve looked into areas of law that you think
might interest you. It can be daunting to try and
discern the differences from websites and even
testimonials, so if you think you might like the
work and atmosphere of a place, it’s a good idea
to apply. If you get an interview, you can check
it out for yourself. That’ll be the best way to
figure out which firms you like most, anyway.

Like we said earlier, you have to schedule
your own interviews, so this involves some
balancing on your end. Keep in mind who you’d
like to interview with and when, and keep a
spreadsheet or some other method of tracking
going. (This year you won’t have to factor in the
time you’d usually have to spend driving between
firms and potentially between cities, which would
ordinarily throw a wrench into your scheduling.)
Traditionally, firms often also do in-person
mixers and dinners to accompany their interviews,
but that likely won’t be happening this year for
obvious reasons.
That said, there will almost certainly be online
equivalents to those activities. They’re a huge
part of the recruitment process because they
allow firms to see you outside the formal interview
setting. Again, you can only attend so many online
mixers/social events in one day, so it’s a great
challenge for testing your scheduling skills. Just
be aware that an interview with a firm often
comes with a second event to attend.
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Prepping for interviews
and other meetings:
Like we said before, law firm interviews are
very conversational (for the most part). To add on
to our previous comments on this topic in our
feature last issue, here are some common
questions you can expect to hear during
interviews. Make sure you put some thought into
what you might say if they come up:

What areas of law are you interested in?
Why Edmonton/ Calgary/ Vancouver/
Toronto? (If you’re not obviously already
from and/or established in the city you’re
interviewing in)
What drew you to [this specific firm]?What
classes do you like/dislike in law school?
You’ll also definitely be asked about any
standout interesting points on your resume—if you
published a book, competed in high-level sports,
had a fulsome career before coming to law school,
or otherwise had eye-catching experiences,
expect to talk about those (as you would in any
other kind of interview). You might also be asked
about the personal interests you listed at the
bottom of your resume.
Basically, be prepared to have conversations
about who you are. Don’t worry too much about
doing or saying the “right” thing—law firm
interviews are all about “fit” at the end of the day,
and the only real way you’ll know (and a firm will
know) if you really “fit” there is to be yourself. Be
polite and be prepared, but don’t act like someone
you’re not or try to say things you think will get
you a job—because the reality is that no silver
bullet strategy exists to “get you a job.”.
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At the end of the day, it’s about putting your
best foot forward and being authentic. That
authenticity will help you more than anything
else when it comes to figuring out which firms
suit you best, and which firms likely feel the
same way towards you that you do towards
them. (If that advice sounds a lot like dating
advice,
that’s
because
it’s...sort
of...comparable...in a way.)
And remember to sign up for mock
interviews to try your prep out on a real lawyer!
And/or do practice interviews on your own with
friends, with upper-years, with family members,
with your pets, in the mirror...you get the gist.
Oh, and please have some questions ready
for the firms at the ends of your interviews. This
goes for interviews with any company in any
industry—always have genuine questions to ask
your interviewers at the end. And follow up
thanking them for their time afterwards.
ADDITIONAL TIP: Our top interview advice?
Don't be weird. By which we mean you're not
weird, so don't let yourself get all worried and
start acting in ways you normally wouldn't.
You're cool. Don't let nerves get you messed up.
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A note on (probably e-) social events/dinners/mixers:
These events are meant to be informal and fun, and this is where you demonstrate your social skills. It’s
a bit different on Zoom, but typically these events are where you’d be able to show your abilities to carry
on conversations with other students, lawyers from different groups, staff in the restaurants or venues,
and how you act regularly (that is, when you’re not in an interview in an unfamiliar law office by yourself).
In short, they’re fun. Be your fabulous self, take the opportunity to learn more about other students (if
you can in the online format), and enjoy the recruit process. These are some of the best parts of recruit.
You also might get sent special goodies in lieu of the typical in-person events, so if you happen to get
those kinds of things, that’s an extra perk.

The rest of recruit:
The rest of the recruit is extremely
individualized. Depending on how many initial
interviews you have and how they go, you might
have a really relaxed week or a crazy packed
schedule. Firms who want to see more of you will
call or email to set up follow-up meetings, which
might take the form of virtual coffees or more
formal interviews.
If you know you love a firm, don’t be afraid to
let them know. If your first interview went
fantastically on your end and you think the firm
likely feels the same way, reach out and tell them
how you feel! They won’t know unless you tell
them, and it doesn’t hurt to reach out even if they
would have eventually contacted you

You’ll hear people say all of any recruit is this
kind of delicate dance, and that’s true—because
it’s like dating, which is also a delicate dance (right
down to the “if you know, you know” adage).
You might also get mid-week rejections. That’s
cool, too (and common, because there are so many
candidates that firms necessarily have to cut
people eventually). Don’t let it bring your spirits
down or make you lose focus—put on a pump-up
song to blast you past any weird feelings you
might get from the rejection and focus on the
interviews and events you still have ahead of you.
You’re smart and amazing and great and a
rejection (or several) does not change that.
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Giving “first choice”:
Once you’ve had a few meetings with firms, you’ll likely know who you want to give first choice to.
You likely had more than one meeting with them, and they’ve likely indicated that they have some interest
in you as well (although this is not always the case, so be aware that each firm is different). You feel
confident. It’s game time.
So, how do you do it? Simple. You give first choice just by telling a firm the magic words: “you are my
first choice.”
To repeat this again, because it’s important: you do not have to give first choice, but many people
choose to. It’s probably the strongest indicator you could possibly give to your absolute favourite firm to
show that if they gave you an offer, you would immediately accept. By the end of the week many people
know which firm this is in their minds, so they give first choice. But if you aren’t sure, you absolutely do
not have to give it out.
Again, crucial words of warning. DO NOT give first choice to more than one firm, and do not give it
right after the first interview with a firm. You need more time than that to figure out if you like them, and
they need more time than that to figure out if they like you.
And if you give first choice to more than one firm, they will all find out and it will reflect extremely poorly
on you. DON’T DO IT.

YOU'RE
HIRED

YOU'RE MY
FIRST
CHOICE

G 1L-JOBLINEBLING 1L-JOBLINEBLING 1L-JOBLINEBLING
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By the time Call Day (February 19 this year) rolls around, if you haven’t sent first choice by now and

Call Day:

want to, do it well before firms start making calls. If you’re opting not to do that kind of thing, keep
yourself busy (unless you have more events to go to) until 5:00 PM. Relax, take a break, and do some self
care. You deserve it.
If your phone rings at or very soon after 5:00 PM, it means you’re getting an offer.
Congratulations!
If you don’t end up with a job offer, take as long as you need to feel however you need to feel, but
eventually, realize that your entire self-worth isn’t measured by your 1L recruit results. Tons of successful
lawyers never got a 1L job, a 2L job, or clerked, and in the end, it didn’t affect their career trajectory at
all. It sucks not to get an opportunity you worked to try and get, but like we said earlier: 1L jobs are in
short supply, and unfortunately not everyone can get one. And another thing: the high quality of the
candidates overall means that if you didn’t end up getting a job, that does not mean you were or are a
bad candidate. Someone else might just have been a better fit this time around. That’s all. There are
plenty more recruits, plenty more jobs, and a lot more ahead on the long and winding journey of being in
law.
Plus, the 2L recruit is right around the corner—applications open for that in August. Your participation
in the 1L recruit will prepare you for that experience, so it’s a win regardless of your results.

1L
1L
1L
1L
1L
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Miscellaneous Tips:
And now for some closing miscellaneous
remarks that didn’t fit into the other categories:
Know your schedule. Remember those
spreadsheets? They’ll come in handy for
tracking everything. You likely won’t have to
account for travel time this year, but
typically students will often have to worry
about the travel time between events and
even between Edmonton and Calgary. With
all the follow-ups and potential dinners and
other events, that can amount to a lot of
logistics. Regardless, you’ve gotta make sure
you don’t miss any interviews or other
events, so keep on top of your timetable.
Know what to expect. You’re already there
after having read this thing and our previous
feature, but talk to whoever you need to put
yourself at ease about what to expect. Like
how taking a practice exam can prepare you
for the real thing, learning about what the
experience will be like can mentally prep you
for the actual interviews.
Prep. Have interview questions prepared,
make sure you’ve researched the firms
you’re talking to, remember the names of the
firm representatives you’re talking to, and
make sure all your interview formalwear is
ready to go, even if you think you only need
to have your top half ready.

Take notes. If you have a lot of interviews,
there’s a chance you’ll forget what
distinguishes each firm from each other. Take a
few jot notes on your phone or something after
each meeting to remember anything you think
might slip your mind later. Unless you have a
reality good memory, in which case, to take a
leaf from the teenz, you’re built different.
Stress relief. Doing interviews all day can be
exhausting even if you’re the most extroverted
person on the planet. Block off some time each
night to debrief on the day with family, friends,
non-law or law people you know, and generally
have a way of relaxing and recharging
throughout the week. Take care of yourself.
Our recommendation? Eat regularly, drink
enough water, and sleep enough. You’re going
to need the energy.
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Support each other. Recruits can feel isolating at the best of times if you get overwhelmed by the
hectic chaos of what is ultimately a very singular journey. Your mind can make you worry about what
signs you should look for, overanalyze email responses from firms, and stress out over whether you
should have expected another invitation from this or that firm. The best way to feel less alone and
combat all these anxieties (especially for a recruit during this time) is to talk to people you trust about
it, and maybe (or even especially) other people you know who are going through the same process.
It’s up to you, but some of us really leaned hard on fellow students/recruit participants for support
during recruits. Others of us did the whole thing alone, citing that talking about those kinds of things is
actually a source of anxiety. Whichever approach you choose, do what makes you feel more
comfortable and at ease.
Once the recruit is finished, no matter what the outcome is, you’ll learn a lot about yourself, about the
legal landscape of whichever locale you do the recruit in, and have a great time. It does take up a
Reading Week, but you almost certainly won’t regret participating. Good luck!!!

SUPPORT IDEAS:
Talk to friends/family
Check-in with career services if
you have questions
Contact ASSIST to talk through
anxiety (1-877-737-5508)

TL;DR: YOU
GOT THIS
GOOD LUCK!
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Primary Sources:
An Interview with
Kassie Devolin
Canons: You did the 1L recruit, and a
bunch of 1Ls are about to stare it down.
What was that like? Tell us everything!
Kassie: Yeah, it was kind of a wild
experience! You kind of get into it and have
an idea of what it’ll be like and it totally flies
by. I only had one interview, and it was my
Bennett Jones one, so I could totally focus all
my energy on it. I think my interview, firm
tour, and dinner were all on the same day—I
think it was the Wednesday [of recruit week]
—and it honestly flew by. The interview was
really quick, 20 minutes, and then I
immediately had the tour after with an
articling student who took me almost all the
floors. I just ran around and met people. Then
I went home, tried to freshen up, then went
to the firm dinner.
I’d say that was the most enlightening
part of the process, since you get to meet so
many people, get a really good feel for the
firm, and meet more students. They were my
first choice, and I heard back on Friday. It
was basically a whirlwind.

This Canons of Construction content was
generously sponsored by Bennett Jones
(thank you!).
Kassie Devolin is a current 2L who summered as
a 1L student with Bennett Jones’ Calgary office
this past summer. Canons chatted with her about
what it was like to go through the 1L recruit
(back when it wasn’t online), and her experience
as a summer student.
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Normally, for other jobs, you usually wait a
couple weeks before you hear back. With 1L
recruit, it can be way, way quicker. Was that
your experience?
I agree, yeah. I think I submitted my
application that day, and I literally heard back
within an hour. Very fast.
And the scheduling wasn’t too bad, either. I
really lucked out in that sense—because BJ’s was
the only interview I had, I could concentrate on
it.
It’s totally fate, then! It was the only
interview you had and it completely worked
out.
Yeah! I felt extremely lucky in that sense. I
know a bunch of people were trying to fit all
these interviews in, and for me, Bennett Jones
wanted to meet with me again once I sent in my
first choice. If I’d had a whole bunch of other
interviews to fit in, it would have been a lot
harder to accommodate that sort of thing right
away.
I’d ask you about do’s and don’ts, but it
definitely sounds like you did everything right.
I dunno! I dropped my fork at dinner, haha!
But you never know! You never know
whether the thing you think puts someone off
actually charms them.

Do you have any general advice for anyone
going through this process, specifically for 1L
recruit? (No one in 1L truly knows what’s going
on for the recruit.)
So tough, actually. Well, I guess, because I did
accounting as my undergrad, I had gone through
the accounting undergrad, where they’d do an
interview and wine and cheese events. It’s sort of
similar to law, but without the dinners and a little
less intense. For that I was really nervous, and I
think I was so worried about standing out and
making an impression that it didn’t occur to me that
at the end of the day, the firms are trying to get to
know you just as much as you’re trying to get to
know them.
It’s so cliche to tell someone to “be yourself
and have a conversation,” but it’s good to
remember that it really is just a conversation. So
take a deep breath and kind of enjoy the process
—I always tell people that and they always say it
sounds bizarre, but I think really just relax during
the process, and find the fit that works for you. I
think approaching it from that mindset really helps
you figure out what firm you like best and having
those really good conversations.
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In the end this is all to get a job, and you did!
What was a typical day as a 1L summer
student like?
Yeah, sure! BJ’s does a lottery draw at the
beginning of the summer and you get
assignments from that. I was working on a blog
relating to an oil and gas site rehabilitation
program in Alberta—it was related to COVID,
and I did quick firm publications on the updates
for that. My other major assignment was a
massive
research
memo
and
updating
developments in the law relating to oil and gas.
Every week looks slightly different because I
had those lottery assignments and would also try
to take tasks as lawyers emailed them out
throughout the summer.
For the first part of the summer, typically I’d
get to the office between 8:00 and 8:30 and
would either start on the lottery tasks or work on
stuff that came up throughout the day if I had
capacity.
Most of my time was spent researching—I’d
look on Westlaw doing research in the morning
and type out or look up more sources in the
afternoons.
The last part of the summer was
predominantly spent working on those really big
files, so in August I was spending a lot of time
with a client specifically and doing tasks relating
to that. It’s a really high-level description, but
that’s basically how it broke down.
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It must have been nuts submitting your first
memo.
Oh my god, yes! Going from LRW where you
spend a month on a memo and then being in the
office where the lawyer says, “Hey, can you have
this to me in one or two weeks?” is really intense!
It’s definitely an adjustment. And you have to find
a balance between time spent researching and
writing the memo. I could research forever, but
then you’d end up without any time to actually
write the paper. And you’re constantly Googling
terms, figuring out what abbreviations mean...it’s
a big learning process. And as a 1L, you’re also
asking questions like, “Special chambers? Rules of
Court? What is that?” [Editor’s note: You learn
about these in Civil Procedure.]
But then again, everyone is kind of equally
confused on some level, 1Ls and 2Ls, based on my
experience. Some of the tasks they give you are
super niche and about topics people are still trying
to figure out, like COVID. No one’s gotten training
on COVID in law school, so everyone’s doing
research on that for the first time.
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What were the best non-work parts of being
a summer student?
For us, as an office, we were brought in to
work in person around the first week of July and
one of the partners organized a happy hour in
groups for COVID restrictions, and we went out
to grab drinks. The best part of being in the
office was gaining that interaction. And we did a
virtual cooking class, which was super cool. The
chef told us how to cook a really amazing meal
and watched us make it, and that was super fun.
It’s those little things and those informal
hangouts, even coffee runs and lunches, and
running around to people’s offices to say hi, that
really stand out.
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After the summer I’m definitely leaning
towards litigation, and I didn’t have that leaning
before the summer—I didn’t even know what
litigation even entailed. You get a really brief
taste of it during the summer and it’s something
you definitely learn more about during articling,
so anything can change, but the summer helps
highlight things you might want to explore.
It also changed the way I approached
classes in law school. In first year I was nervous
to do paper classes because they looked
intensive and like so much work, but after the
summer, having done so many writing
assignments, I felt like it might be less
intimidating to do more classes like that and deep
dive into research.

Do you think being able to summer changed
your perspective on law school and where
you want to go with your law journey?
Definitely. I went in not knowing what I really
wanted to do in law, and during the summer I
tried to get experience in a bunch of different
areas I hadn’t had experience in before.

Do you have any overall parting words of
advice for the 1Ls?
I would say honestly, this also sounds very
cliche, but sumemring was one of the best
experiences I’ve had to date because it really
opens up your eyes to what you can do after law
school, and the connections I made during the
summer—not just with the firm, but with other
students—was the most important thing. Going
through law school can be really hard, so it’s
always nice when you have experiences with
other students. You can get really wonderful
time with people who know exactly what you’re
going through. I think the summer helped me
make really amazing friends, and I think that’s
the connection you’ll keep with you as you keep
on progressing through law and your career.
So I’d say the summer is a great experience.
It’s really fun, you learn a lot about the law, you
meet tons of people. It really is wonderful.

